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3 Decembar 1954

AEXORARDUS FOR THE R340,
JUBJFCT: Participstion of [ | roreign Tationals in 7 M4

[ lemploys foreiza national gersanuel ‘or an indefinite period
of time by sppointmaent acticn. Heretofore, the Insursnce Office has
intarpreted thst these employees were oligible for GFHA coversge and
te date there are nine mambers. This iaterpretation was confirmed at
the time the recent drive opened and[ | secordingly issued Notice

attached), In 29 ¥ovember the Insurascae Office advised[ |
at a raling of the Board mzd- g1l nonecitiiens ineligidle, This
will create @ ordticsl morale problew for[  |unless it is resciaded.

(1) [rereign naticrals are not the nousekeeping type of
indigencus personnel usually esployed by §.8. government sgencies and
sbroad but sre specifically recruited aad selected for their abvilie
tles sand skilis in forsign langusges. Nelthar are they esployed on a
contract basis but sign 2 trenspertation azreswment. They understand
thelr esployrent, 17 satlsfactory, is on a carssr basis snd thoy work
side By alde with Americans, eccept at lower salaries and without
fringe benefits such an retirement or povernsent dedustidvls imsuranco.
Thiz lachk of fringe banefits has long been a source of coacermn to
thase pecple snd several longetime suploye-s have considersd it neces.
sery %o leave the erploy of [ |because there was ne retiremant ~
security and salsries are nod proportionstely large encugh to take
care of normal ewmerpencies. The privilege of Jelning the Gilis
iamursace plans has been 2 very imporbant morale factor. To remove
this now would be disamtrous aid weuld vodd much of [ | suc.ess
over the years in bullding up the career conaspi in these sapl Jyeas.

(2) Thare has been governmsot-wide recagaition o tie necessity
to develop security and heslih placs for the foreign cmployees of the
UeBS. Government (defererce: ‘oraign txployess Persoauel Act o 1556),

To parmit[  |forsign employses te continue p tion in = fringe
benafit of the GERA type new is in consvhance the intent <f the i.t.
(3) [ Jexploite this fringe berelit us s o ald. CGrester

snd grester compstition is ensountered in B& tivlg these highly
qualified persons ard to coavince them to Bocept employwent aud move
from Baropean capitels to such places as I:Llwhat-a, porsek activity
is curtsiled and no cultural activity existgeyio: O
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(k) There is no pecurity impiieation, [ | Foreign national

‘snd indigenous undarmtand thsy work for [ ] an evert U.5. Govern~

ment agency end that their insurance, OEHA, is a U.3. Covernment
insurance, All payments to and from are hsndled through the
Hendquarters office,

[ Ihelde 26 satd applicaticas for foreimn personiel for the
current DML drive pending the Board's dacision,

Attachment
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MEMORARDUM FOR: Insurance Branch
Benefits and Casualty Division
Office of Personnel

SUBJECT Commandation

ve

1. Now that the local Agency Hospltalization and Life
Insurance drive has been brought to a successful conclusion,
1 should like to take this opportunity to highly commend the
Insurance Branch, Benefits and Casualty Division, Office of
Personnel on a job well done.

2. In all phases of this operation each unit of this
Braunch carriad out {tg assigamentain a superior manner.
Deapite the unusual pressure sncountered by all of you during
this month long drive, you consistently displayed courtesy,
tact and a sympathetic undsrstanding in assisting your fellow
employees with their problenrs. Frequent laudatory state-
ments have reached this Office relative to your fine perform-
ance of duty.

3. Especlally is it realized that the team of girls
manning the Cashiers Office were under continuous preasure
for pnany hours each day, yet never f{ailed to combine the
virtues above mentioned along with constant vigilance in
accurately performing all procedural functions.

4. Again, you may all well be proud of these fine
accomplishments.
/7

Harrison G. Reynolds
Director of Parsonnel
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